BARADRONE SOCIAL WELFARE INSTITUTION (BSWI)

1. PREAMBLE:

All children deserve a happy childhood and the opportunity to lead a dignifiedlife
safe from violence, exploitation, neglect, deprivation and discrimination.India is
a young nation, with a child population of more than 472million.Protection of this
40% of the young population is not only a matterof their human rights but also
an investment towards building a robust nation.

The Constitution of India recognize children as equal right holder and grants
highest priority for their protection and well-being. India is also signatory to the
United Nations Convention on the Rights of the Child (UNCRC) andaccordingly
has a strong legal framework to protect children which include theluvenile
Justice (Care and Protection of Children) Act 2015; the Protection of Children



from Sexual Offences Act 2012; Pre-Conception and Pre-NatalDiagnostic
Techniques (PCPNDT) Act 1994; the Commission for protection ofChild Rights
Act 2005; the Right of Children to Free and CompulsoryEducation Act, 2009;
Prohibition of Child Marriage Act, 2006; and Child Labour (Prohibition and
Regulation) Amendment Act, 2016.

The current policy draws upon the safeguards provided under the Constitutions
of India, various child-centric legislation, international treaties as well as other
existing policies for the protection and wellbeing of children. It aims atproviding
a safe and conducive environment for all children through theprevention and
response to child abuse, exploitation and neglect. It provides a framework for all
institution, and organization (including corporate and media houses),
government or private sector to understand theirresponsibilities in relation to
safeguarding/protecting children and promotingthe welfare of children;
individually and collectively.

2. BSWI’'S VISION:

All children stay safe and feel secure in all settings and circumstances.

3. GUIDELINES FOR BSWI:

o The child Protection Policy is fully applicable to BSWI.

0 Theorganization (BSWI) must pay respect to its Child ProtectionPolicy and
code of conduct for its employees in line with the national guidelines and various
legislations for protection and welfare ofchildren and display it appropriately;

o All employees/members must sign the Policy of BSWI for child protection and
agree to abide by it;

o BSWI shall be based on the premise of Zero Tolerance of child abuse and
exploitation;

0 The code of conduct for employees and members must lay down thatthey
should always treat children with empathy and respect, regardless of race,
colour, gender, sexuality, language,religion, political or other opinion, national,
ethnic or social origin, property, disability, birth or other status.

o Always listen to children and respect their views.

0 The code of conduct must lay down that staff members and BSWI members
must never:

- Use language or behaviour towards children that is inappropriate,
harassing, abusive, sexually provocative, demeaning or
culturallyinappropriate.



- Develop or induce or support in any way physical/sexual relationships with
children.

- Develop any form of relationship or arrangement with children which could
in any way be deemed to be exploitative or abusive.

- Place a child at risk of abuse or exploitation, or be aware of these and not
report it or not do anything about it.

o BSWI shall designate responsibility to a specific member/members of staff for
ensuring that procedures and arrangements are in place within the organisation
to protect children and report any abuse, exploitation or neglect; in line withthe
guidelines and existing laws.

o The CHILDLINE 1098 and contact details of designated officer for child
protection must be displayed appropriately.

o Organize orientation programs on child protection and various legislations
related to it and make it mandatory for all employees at all levels (including
contractual workers).

o Ensure any individual in the organization (BSWI) who abuses orexploits
children or violates any section of this policy should beappropriately punished as
per law.

o Any individual involved with BSWI who suspects physical, sexual or emotional
abuse including online abuse of children, circulation of child sexual abuse
materials, child marriage, child labour, child trafficking, maltreatment of
children, discrimination against child on theaccount of gender, caste, religion,
language, disability or any other; abandonment or neglect of a child; shall report
theincidence to CHILDLINE 1098, police or Child Welfare Committee. Identity of
the informant is protected and will not be made pubilic.

o In cases of emergency, where a child appears to be at immediate and serious
risk; provide accurate information about child’slocation, details of the
circumstances and other information to help in the process of rescue. In case the
child requires immediatemedical attention before appropriate authorities arrive,
help the child in the best possible but update CHILDLINE 1098 and
policeregarding the situation and whereabouts of the child.

o Always wait for the appropriate authority (CHILDLINE 1098,police or Child
Welfare Committee members) for taking action oract on their advice and
guidance.

o Staffs/members of BSWI who provide services to children (teachers,
counsellors, doctors/ other health workers and others) must followchild
protection policy for reporting and taking action if they become concerned about
a child’s safety and welfare.



0 Be aware of the care and support services for children like CHILDLINE 1098,
Special Juvenile Police Unit, Child WelfareCommittees, child care institutions,
one-stop centres, drugrehabilitation cenres, hospital, mental health care
providers and other such services for children.

o As BSWI is working directly with children shall ensure stringent background
check (including police verification) of all employees - regular or contractual;
volunteers and others who may come in contact with children.

o As BSWI is working directly with children shall train all employees on child
rights, provisions of POCSO Act, 2012; JJ Act 2015 and other legislations for
children and ensurethat corporal punishment, bullying and any other form of
abuse isprevented. All employees shall be familiar with signs and behaviours
that may be indicative of child abuse/exploitation or neglect.

o BSWI shall educate the rural communities that Medical establishments
(hospital and clinics),doctors and health workers cannot refuse treatment or
discriminate on the basis of gender, sexual orientation, disability, caste, religion,
tribe, language, marital status, occupation, political belief, or other status.BSWI
shall make the public aware that refusal of medical care to survivors/victims of
sexual violence and acid attack amounts to an offence under Section 166B of the
Indian Penal Code read with Section 357C of the Code of CriminalProcedure.

o As BSWI is working directly with children shall develop age-appropriate
modules and materials for orientatingchildren on child abuse, online safety and
services available for them.

o BSWI shall develop Child-friendly Zones in all places where it has schools of
places for publicdealing.

o BSWI shall ensure safe spaces for mothers to keep their infants.
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